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MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

» The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:- -

" THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
22nd April, 2013,]

An Actto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thercto.

WHERLAS sexual harassment results in violation of the fundamental rights of a woman
10 equality under articles 14 and 15 of the Constitution of India and her right 10 life and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe environment free
from sexual harassment;

Axp wiErEAs the protection against sexual harassment and the right to work with
dignity arc universally recognised human rights by international conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India; -

Axly wHEREAS 1L s expedient to make provisions for giving effect to the said Convention
for protection of women against sexual harassment at workplace.
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BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—--

CHAPTER]

PRELIMINARY
Shori title, 1. (/) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent and Prohibition and Redressal) Act, 2013.
commencement

(2) It extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint. '

Definitions. 2. In this Act, unless the context otherwise requires,--
(a) “aggrieved woman” means—

(#) in relation to a workplace, a woman, of any age whether employed or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(#) in relation 1o a dwelling place or house, 4 woman of any age who is
employed in such a dwelling place or house;

(b) “‘appropriatec Government” means-—-

(1) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly -

(A) by the Central Government or the Union territory administration,
the Central Government;

(B) by the State Government, the State Government;

(i) in relation to any workplace not covered under sub-clause (7) and
falling within its territory, the State Government;

(c) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of section 7;

(d) “District Officer” means an officer notified under section 5;

(e) “domestic worker” means a woman who is employed to do the household
work in any household for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer;

(/) “employee” means a person employed at a workplace for any werk on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainec, apprentice or called by any other such name;

() “‘cmployer” means—

(#) in relation to any department, organisation, undertaking, cstablishment,
enlerprise, institution, office, branch or unit of the appropriate Government or 4
local authority, the head of that department, organisation, undertaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specity in this behalf;

(71} in any workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace.
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Explanation.-—For the purposes of this sub-clausc “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(#fi) in relation to workplace covered under sub-clauses (/) and (if), the
person discharging contractual obligations with respect to his or her employecs;

(iv) in relation to a dwelting place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) “Intemnal Committee” means an Internal Complaints Committee constituted
under section 4:

(1) “Local Committec™ means the Local Complaints Committee constituted under
section 6;

() “"Member” means a Member of the Internal Committee or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scection (2) of section 4:

(m) “respondent” means a person against whom the aggrieved woman has made
a complaint under section 9;

(n) “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(/) physical contact and advances; or
(if) a demand or request for sexual favours; or
(iii) making sexually coloured remarks; or

(iv) showing pornography; or

(v)any other unwelcome physical, verbal or non-verbal conduct of sexual
nature,;

(0) “workplace™ includes -

(/) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative suciet}';

(ii) any private scctor organisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

(iif) hospitals or nursing homes;

(/v) any sports institute, stadium, sports complex ar competition or pames
venue, whether residential or not used for training, sports or other activities
relating thereto;

(v) any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
such joumey;
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(vi) a dwelling place or a house;

(p) “unorganised scctor” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is.iess than ten, ;

3. (/) No woman shall be subjected to sexual harassment at any workplace.

(2) The following circumstances, among other circurnstances, if it oceurs or is persent
in relation to or connected with any act or behaviour of sexual harassment may amount to
sexual harassment: -

(i) implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(iif) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTERII
ConsT1TuTION OF INTERNAL COMPLAINTS COMMITTEL

4. (1) Every employer of aworkplace shall, by an order in writing, constitute a Committee
to be known as the “Internal Complaints Committee”:

Provided that where the offices or administrative units of the workplace are located at
different places or divisional or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or oflices.

(2) The Internal Committee shall consist of the following members to be nominated by
the employer, namely: -~

(a) a Presiding Gfficer who sha!l be a woman employed at a senior level at
workplace from amongst the employces:

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or other department or
organisation;

(b) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledge;

(¢) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.
(3) The Presiding Officer and every Member of the Internal Committee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer.
(#) I'he Member appointed from amongst the non-governmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the Internal
Commitiee, by the employer. as may be prescribed.
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(:5) Where the Presiding Officer or any Member of the Internal Committee..
(a) contravenes the provisions of section 16: or

(h) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him: or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section,

CHAPTER I
ConsTITUTION OF LocAL COMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a committee to be
known as the “L.ocal Complaints Committee™ to reccive complaints of sexual harassmen!
from establishments where the Internal Complaints Committec has not been constituted duc
to having less than ten workers or if the complaint is-against the employer himself, ‘

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban arca, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictica of the Local Complaints Committee shall extend to the arcas of the
district where it is constituted.

7. (/) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:- -

(a) a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the causc of women;

(b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be 2 woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed:

Provided thatat least one of the nominees should, preferably, have a background
in law or legal knowledge:

Provided further that at least one of the nominees shall be a woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio,

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specified
by the District OfMicer,
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(3) Where the Chairperson or any Member of the Local Complaints Commiitee - --
(a) contravenes the provisiens of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Commitice and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

() The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (b) and () of sub-section (/) shall be cntitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

8. (/) The Central Government may, after duc appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-scction (4) of scction 7.

(2) The State Government may sct up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-scction (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
preseribed and the person holding the custody of the accounts of the agency shall furnish,
1o the State Government, before such date, as may be preseribed, its audited copy of accounts
together with auditors” report thercon.

CHAFTERIV
COMPLAINT

9, (1) Any aggricved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is nol
so constituted, within a period of three months from the date of incident and in casc of 4
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committee or, as the casc may be, the Local Committec
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(2) Where the aggrieved woman is unable to make & complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this scction.

10. (/) The Internal Committee or, as the case may be, the Local Commitice, may, before
initiating an inquiry under section 11 and at the request of the aggrieved woman take steps
to scttle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation,

(2) Where a settlement has beer arrived at under sub-section (1), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer to take action as specified in the
recommendation. g

(3) The Internal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie case cxist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggrieved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committce or the Local Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committec.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of section 15.

(3) For the purpose of making an inquiry under sub-scction (/), the Internal Committee .

or the Local Committee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—-

() summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(1) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERV
]\QU]R\ INTO COMPLAINT

12. (/) During the pendency of an inquiry, on a written request madc by the aggrieved
woman, the Internal Commitiee or the Local Committec. as the case may be, may recommend

to the employer to-
(a) transfer the aggricved wornan or the respondent to any other workplace; or
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() grant leave to lhc aggrieved woman up to a period nfthrCL nmnl]n or
(c) grant such olhu relef o Ihc a_!_.,ngLVBd woman as may be pn.scnbcd

(2) The leave granted to the-aggrieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

() On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Committee or the Local Committee, as the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committec or the
Local Committee, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Cominittee, as the case may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(4) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed:;

(4i) to deduct, notwithstanding anythirg in the service rules applicable to the
respondent, from the salary or wages 6f the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
it may direct 1o the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (if), the Internal Committee or, as the case may be, the Local Commitice may
forward the order for recovery ofthe sum as an arrear of land revenue to the concerned
District Oflicer.

() The employcr or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14. (1) Where the [nternal Commitiee or the Local Committee, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggricved
woman or any other person making the complaint has made the complaint knowing it to be
falsc or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof
need nol attract action against the t,umphm;ml under this section;

Provided further that the malicious intent on part of the complainant shall be estabhshcd
after an inquiry in accordance with the procedure prescribed. before any action is
recommended.



22 of 2005

St 1 THE GAZETTE OF INDIA EXTRAORDINARY 9

(2) Where the Internal Committee or the Local Comunittee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the cmployer of the witness or the
District Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

I5. For the purpose of determining the sums to be paid to the aggrieved woman under
clause (i) of sub-section (3) of section 13, the Internal Commiittee or the Local Committec, as
the case may be, shall have regard to -

(@} the mental trauma, pain, suffering and emotional distress caused to the
aggricved woman;

(b) the loss in the career opportunity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment:
(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
cantents of the complaint made under section 9, the identity and addresses of the aggrieved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
case may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, arddress, identity or
any other particulars calculated to lead to the identification of the aggrieved woman and
wilnesses. '

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions ol the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause (i) or clause (ii) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendalions may prefer an appeal 1o the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force. the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days
of the recommendations.

CHAPTLER VI
DUTIES OF EMPLOYER

19. Every employer shall -

(a) provide a safe working environment at the workplace which shail include
safcty from the persons coming into contact at the workplace:

(A) display at any conspicuous place in the workplace. the penal consequences
of sexual harassments; and the order constituting, the Internal Committee under sub-
section (/) of section 4;
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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed,

(d) provide necessary facilities to the Internal Committee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;,

(/) make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of scction 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Coede or any other law for the time being
in force,

(h) cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the agerieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment took place;

(#) treat sexual harassment as a misconduct under the sf:rvwc rules and initiate
action for such misconduct;

(/) monitor the timely submission of reportz by the Internal Commuittee.
CHAPTER VII
DuTIES AND POWERS OF DisTRICT OFFICER

20. The District Qfficer shall, - -
(a) monitor the timely submission of repoits furnished by the Local Commitice;
(b) take such measurcs as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
women.
CHAPTER VIII
MISCELLANEOUIS
21. (/) The Internal Commitice or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a briefreport on the annual reports received under
sub-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be preparcd, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and cisposed of in respzct of all cases of sexual
harassment at workplace.

24. I'he appropriate Government may, subject to the availability of financial and other
resources,

(@) develop relevant information, education, communication and training
malerials, and organise awareness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman at workplaez,

45 of 1860

45 of 1860,
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(h) formulate orientation and 1raining programmes for the members of the 1ocal

Complaints Committee,

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
writing, -

(@) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

(b) authorisc any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection,

26. (1) Where the employer fails to--

(u) constitute an internal Committee under sub-section (/) of section 4;
(b) take action under sections 13, 14 and 22; and
(¢) contravenes or atfempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any cmployer, after having been previonsly convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to-—

(1) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(#i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity,

27. (/) No court shall take cognizance ol any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf,

(2) No court inferior to that of a Metropolitan Magistratc or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.
(3) Every offence under this Act shall be non-cognizable.

28. The ﬁrnvisinns of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force.

29. (/) The Central Governmenl imay, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act,
(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—
() the fees or allowances to be paid to the Members under sub-section (#) of
section 4
(b) nomination 'of members under clause (¢) of sub-section (/) of section 7;
(c) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of section 7;

Power to call
for information
and inspection
of records

Penalty for
non-
compliance
with
provisions of
Act,

Copnizance of
offence by
courls

Act not in
derogation of
any other law.

Power of
appropriate
CGovernment
1o make rules
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(¢ the person who may make complaint under sub-section (2) of section 9;

(¢) the manner of inquiry under sub-section (1) of section | 1

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of
section 1

() the relicf to be recommended under clause (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (i) of sub-section (3) of
section 13;

(1) the manner of action to be taken under sub-sections (/) and (2) of section 14;
(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18,

(/) the manner of organising workshops, awareness programmes for sensitising
the employees and orientation programmes for the members of the Internal Committee
under clause (¢) of section 19; and

(n7) the form and time for preparation of annual report by Internal Cnmmm:.t, and
the Local Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be afier it is made, before each House of Parliament, while it is in session, for a total
period of thirty days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafier have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule,

(+#) Any rule made under sub-section (4) of section 8 by the State Government shall be

laid, as soon as may be after it is made, before cach House of the State Legislature where i
consists of two Houses, or where such legislature consists of one House, before that

House.
Power o 30. (7) If any difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazette, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it to be necessary for removing,

the difficulty:
Provided that no such order shall be made under this section afler the expiry of a
period of two years from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be afier it is made,
before cach House of Parliament.

PK. MALHOTRA,
Seey. to the Gove. of India.

CORRIGENDA
THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(2 0f2015)
At page 18, in linc 2, for “Arts™. read “Art™.

Al page 21, in line 14, for™ Protection”, read “(Protection)”.
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CORRIGENDUM

THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(3 0f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 0f2013)

At page 8, in line 29, for ‘sections 30”," read ‘section 30
CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, Sor “4715,54,00,000”,
read*49715,54,00,000”.

GMGIPMRND—354GN(S4)—23-04-2013.
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A HEEA fIa 73
(Rrafdene e ami)
SRRl
% fiwll, 2 7, 2016

fwafderea sge@ Jmr SR e G § At FHaRal @ BEl @ Wfie Sated @
foRrevor, ¥y vd ge guR) fafas 2015

A ¥ 91—1 /2013 (& v%. . wu—favafdeney orgam smanT affyaa 1956 (1956 @1 3)
ot Saa sl @ argede 20 @ SU—awUR (1) ¥ Wgad $U W UgT oY 99 ARTH 26 & IqwmT
(1) @ gR1 () g1 e AIfeR & fraraas sruR fxafiered sgem s weer = fafas
fAffa #= @ 8, A —

1. g ¥, UATT vd g (1) A fafem Reefieres aem amrm ([wr e vt § afgen
HHeaTRAl vd BTl @ offire Iafted & frmawor, iy vd go guR) fafyam, 2015 @eene |

(2) 2 fafew wRa 9¥ # Wfl Seaar Afde GRIMl R @1y EF |
(3) WG o193 # IS TS DI AR F d AW AW A |
2. TR~ 59 fafaal d—aen fvyewg @ aaifd @ aruen ool &—

@) fifza wfRer @ swpf 2 B 0 oy o7 @ va Tl Afken—are 98 Ao A & a1 A8, i ord
eI H Hi dR 9 ufoard) gwr e Afie udreTr @ o &1 fFeR 941 8

@ rofafrEme @ el 2 o vga J afkert &1 e Selied (Prrewor, Ay vd ) siffem,
2013 (2013 T 14);

@) uRER @1 3 99 wiE Yar A ¥ 8 T8 W STy Ve R a1 39el Hag W
FRUTE SR RS, TIATETAN, dder gfe, aar, gd, e, BTE dvw, BEan, Hiee s,
wfezm, aEd yeE e, IUaH O YA a7 oY i YR O WReT &g, de, 9% ved
sanfe Reg € don Rrad ol g1 Swf¥ien @ o3 & w9 ¥ IR fhar o 8-forg gz
gRaed wife 8 ot 9% 9% W W oF O & oy, 99 WM @ el g 99 2

2136 GI2016 (1
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T UN, AT, JeTg ¥R, ER-|ue & forg, org—orafd aren Frgfaal @ o, fifeRi @ fog
T fy o X8 W, RGE HRE, Wdde s v i € ee aiafatl e e
ofad v HHEr derdr IRk Niee W @ U B B $U § 9F o I8 598 9% 9
Uﬁﬂ_\’ﬁfﬂﬁﬁ?ﬁ‘vfﬁg;

e @7 aief & fvafdener e e o favafdenerd ofe™ amanT JRfEH 1956 (1956 B
3) & ST 4 B I A €

‘g wfdEt § af 99 @fdadl | 2 S ue Ul i § eriva @ o 6 Rl e

Siied & Frerad @1 aR wxa-aEr 9 i R afia 9@ efie U 9 aweg € o R
nfafafy § FrRa & qun Y afdd s HHEr 8 9aar € seEr 9w g afdm &1 e wEn
21 Yadl € sudr te aell v Suar JfYEs 8 Wadl §;

() AT @ e, 9u afd § 8 O sRfem d oRefia fear w8 aor sud g+ faffusr @

()

(%)

gfte & ufdenefl, Renedf serar @ oFn g @ & & 99 9 €| AaRS IERE H oA urE,
WINA®E, FEAU-GETS NY-YEe TE 9 IR H B Er FE, dun fEE emuE H,
aRATER TR & gA el Rifa”t § srika @fdal 9 §;

“FRIEN wRET” W el @ SR e WRem $ 9N srierd witer, 4@ e T d 9 5

ST Bl der o EReE # Seody St SR @1 SR geEd |efod 8 | ddeie w9 3
ey o wrermEl @ forg, FRER mitER ¥ aef 2 e TNeR S 6 e Anie
Jardl (@ffexor, P vd enfien) fem oo sue auged FRml F geiin g

gk e e (TEEand) & af 3-ue Raforem o1 agwe 2 @ g (W) & s

goff & AER 2, V91 UE mEifderey S argees 12 (Q) & Su-agwe (1) o arr (@) & e &
FTAR B AT Ue U1 e o A Rvafierdn & wu § Reafiwiey sgeE smar sifefe
1956 (1956 T 8) & & 3 & A &

(@) “arRe Rrerag affy EAH) (Eea srerca Bf) A sl & g R & s 4

@ Su-faftam (1) @ 3 & AR Ioger s FIE gRI A @ S arell raiRe Rierrd
affy & 2 ot usa @ & 9AF S aon o erm wfey 8 @9 & dAfe Fadie
afyfe @ dfte safea Hadl fage <@f (Ghoadlovave) W el o a=aRke fregd
afafy (i) & wu # gaifea fear o @

e, 9re @l Ael H Seaay Dt derd v gihfaa avm 5 9 R @ srfa eraRe
RBrerE B9 @ U W Ud M &1 8E s B | 93 6 v e g9 Rt @ arauEt
ENT 919 BT

efera A § O ve wewn, & Ul deyel fRw witd 8, e ar A G = S @
f6 N e A AUA FH A AN B WE F e Idred Aaell Bl BT SewEd I
AR & qregd 9 fhar o w1 8- 99 e Afte salied AWel @ $RaE # ArERN &R,
A aaRe g geare § e BiYa oiffte Sadiled &Ml H HaEanT Byl seEr fed gl ol
ER1 @1 W1 W& S edra H sirar 6 geed # gdiR A Hivd e

(@) “difre ST &1 aef 8-
(i) T s sraEEr arawe Rrad Bl wu A dAffte veei o g o @ i ® sigan o

gAY e Aoigd B, Sgargad el 8, e Bl & sl U gfcide 3R e
W[ greraNy] Uer Hedl § AT dNfdd Ml eHG] WY URUITHT §RT SEiMar @ AR uRd
we grell B ¥ aur ol vreenell § feteifag swifed e wn eER § @18 fl tE
U AfdE ur A FE aER O (AR A9 dR ¥ A o 9R ) amEa—-

(@) offrs wrEmT @ gag H1g N B whiRe, Aifes swar IR Aifee @ e Bg
STV

@) <iffr e a1 SRy R
(@) cifreargad fewdft &
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(8) IMRR® ®U | Heey G SFfaT U @Y REH B B PRAT
() sreeire wifecg

(i) 1 aRReaftel 4 & 5l v o (s 399 ofe v o v ) af oar g oA &
slrar 98 09 {6l qafa & aR A ® w1 Saw Gild @ Ry aue wu @ a1 By w8
e dad sy 8-

(aq)%ﬁaﬁﬁmm&mﬁaﬁmﬁuwéﬁmmméﬁ?ﬁmaﬁ%mﬁa

(@) s @ froea 3 B0 $9 F a1 D IR A sHEe son @ gaa,

(%) Vag @fdd & aemm seEr Ias i @ ufy Bl dr ¥ @ @Y ak @ e S

(&) v zeed 9 s a1 gvgel ardrawr ver e,

(8) T @aER WA S 5 Wag afin @ w@Ren Iwa guen, ufier seEr Sue TR

Gedl HI gUTIAT B qrer &

(Ta) BT W BT el 59 wfad & fo @ Ry faftaa gde frer gon @, o frafa wu @ @ @
Rrem faf 91 v So e e ¥ U seaue UiGuSN B SIERTT Y @ g ol ag
afdy ufRrerr greasmy f e &

e, W Bl B @ w ot 9g e SliieT A wew X £ S wm R Gvers
IR # wde o @ gl ¥ 2 gaft g vaw ora @ gem ® of o9 REE & oM W
S B9 & I R W BT BT A S0

Wﬁ%ﬂ"ﬂwﬁrﬁﬁ?ﬁumm%&?ﬁﬁﬁwmﬁmW’éﬁmeﬁﬂﬂﬁm%
aﬂvww%gﬁraﬁémmﬂaﬁw%aﬁaﬁwaﬁwzﬁrmwm;

(@) fed R @fdd g™t Sefis wa Rafd &) gofar & o e scied @1 Te el o
AT g A1 5l arR @ e BT &Y U B A 1 o) oW 9w e R 3 SR
] ST B e T WA ¥ TF TGS & W A9 3 5 B A7 Sqdvy
T gaT &;

() ST @ Y ¢ fFN afda 9 TeRee @EEr R B dv QO O dr ¥ 3
gHfaT &1 g B 2 &

(amm) “PriRere” a1 oref & SeaeR e ke @1 R R e &
(&) @ faurT, e, Sumw, virem, Sen, W, e, T ST T o
IR e A ERT g ovE T s B} Suaer AR grr WY 9k | sterar
IYce WY A Wi, Wi arer a1 s frafsa B,
@) var @ Geiqg WaH, WREH, @9 R @ g W demg &9 a) 9w
AR & T el 1 S Seaar Ay G F e, Aorag semr s i
% fore Syarr 7€ far o7 <7 &
TET BIE R R BHAN s BT A AR @ ERM AT o @ SR A
w2 aur R Rl § arrra @i @ AR arer mRer) 3 O 5 @
SUTE HRIAT & Ol 99 Iea M Wi § s @ forw #)

3. SR erE R @ ARE—(1) Tl Swa e wwerr)

(1) wHeRAl vd oAl & uftr Afe Selie & P v Pty deE o DR vd R ¥ sweg
aRATSISl @Y T BT der onaREe Sugdd WU wfufa ¥ qur W REE @ snavaedr
TR I Sereel vd sl @ geia e,

@) ﬁ%mﬁﬁmmaﬁaﬁaﬁhﬁﬁmammﬁwm—wmqﬁﬁmm;

(®)



4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART HHI—SEC. 4]

(@) < 6 smam o aew (wﬁﬂﬁﬁﬂ%maﬁaﬁmmqﬁﬁﬁmﬁéﬁmwmﬁq)ﬁﬁﬁm
T & uferr i serdr mrier, SRiERE, Hrieel, WeT wewll @ vl @ fog 9w W
ﬁw@mawwaﬁﬁw@wﬂﬁmﬁﬁwﬁﬁaﬁﬁmﬁmaﬁ@mﬁﬁaﬁm
3 gif¥aa s den 996 i 9% STed g,

(?:)wmﬁwﬁg%m%mﬁmﬁﬂmwmw@mamﬁm%ﬂm
SR U wE @ geEf wE o emnRa i & favg Pofurere w9 wikd @

@) e Tafien & Ul I R W wadl N @1 wdate afdegdr &

mwm«wmwwmmmmwﬁwmﬁm
@ g gfe &R

(ﬁ)wﬁwﬁmﬁmm%%a@mﬁwwﬁa%—mﬁwa@w
TR Seiien Ua ufeR Sefied ga fawdi # STeddr YaT HRe;

@)Mﬁaﬁmﬁw@ﬁmmﬁqw@wmﬁw,ﬁﬁmwﬁwmmﬁwﬁﬁm
Sclie & ve T GROTH B Sui S a9 R & @ wEerl & @ Bl g6 O S ga
&t STEE BT S a9 e Salied wadl Rimrdl & W @ fofe @ T 8 ao g
TR araRe RreEd affe @ wewEt B fAaRe, I W A, R @ ar # fafy ot @
mﬁmuﬁﬁémﬁmmﬁﬁwmﬁww%@ﬁﬁsmm
SRf 9 I adiies @ fvE 2, 18 oret AeRoT B anite Haxgerd ERiH-e—SNUH AL
voaTE e @1 aaRe Rremd |fifi) GueRdd dreed FRf—as A & g9= & gifed
WAL

Tor g # =l U e 4 Seaor SRS e giifEw ¥ 59 ueR & fem w1 e
TR, B fory eraIe Rigr $ MR W g4 ARl & sl T # ) e B R
g 3= fafael @ el & g7 9T §h;
(ﬂ@)ﬁﬂﬁﬁ@wﬁwmmﬁaﬁﬁm,aﬁﬁﬁﬁmm%w?%
(a)mﬁwmﬁmmﬁmmﬁﬁﬁm,wawmgﬁﬁm&aﬁmﬁ
e Hresie U @ o @ forg, Prafi s ererar uf¥ier HRimH waied B
@)ﬁiﬁﬁwmﬁwﬁm%m@$ﬁﬁw%§mwﬁnﬁﬁﬁaamﬂ%
SeireT Pl uae ARG sl Soaar SRR wver # R wergme ddEl @ SR W | SR
Arreil | TR 5 ol & BRor E);
(w)mmmﬁﬁwgﬁfﬁuﬁmmﬁﬁmm$ﬁmﬁwaﬁ%ﬁaﬁmmﬁm

R ERT A BFE B SWR TG BEAE G den aReR § dfe SeieT & s vl
SeRTe & A T WHRITE Fomel P genRefy A,

(W)uﬁwwﬂmﬂmﬁmmm%ﬁwmﬁzﬁwhmmaﬁw
AR & w4 A HAT,

(@)aﬁmﬂwmmﬁ?ﬁﬁﬁﬁﬁmﬁmmﬁ@aﬁwqﬁﬁwmﬁ
|Hal &) B Sooad @ wY F Q@

(ﬁ)ﬁWﬁWﬁW@WﬁOﬁﬁﬂﬁ%ﬁﬁﬁW%Wﬁﬁw
qﬁﬁaﬁﬁmm,wmﬁmmﬁ%#ﬁgﬁﬁmﬁm%

(@) srie R wfify grr @ T Rael @1 aHgeg w9 | TG

(a@waﬁmﬁ%ﬁﬁﬁémﬁmqmﬁﬁw.aﬂ%ﬁm?mﬁwﬁagﬁmmamm
3TN BT 9 BT,

3.2 gEfF HR grell fafafei—

(1) R Frosi, RfwEr oo o 3@ ToR & "eas REe g oTRe R d
(m,ﬁ,ﬁ.)mm,ﬁmmmﬂmﬁm—wwwmﬁm
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()

(6)

(7)

(11)

(12)

memmmmwamﬁwmwmmﬁw
G B el e aaR sifam e fear s g

S e Rl B PRGN EN g fReae w9 9 9@ gHeE oy
IRy d1 I8 @ W aee & gl @ RwiRel o1 fharaas wWgeE w0 @
fFm o @ & 5 48 DD & el & fov gvw gwifdd EERE Sudel #ew
S Arev— 5 srfer ok waq sEERar 9fdd (Fex, B S, s e
SueRvl Hife) W (ersfive, werE vd drE |anel) dftd wi| w9 8 i e
@7 deA A &,

IRefera / gda a1t fav w9 @ yare T @ ReR 99 o € &R 9o gn Bend e
3R A Surer wfe g 2| &3, @, snfa, e ugf, sreuiere veET, d gue wa W
aHef A eRIReT WHIfvE w9 W W 8 Sad) ¥ ande wfifel @ 59 ueR &
IRt & iy aify wWagasear @ fadw Gewdl @ wia daemsfie EM @
AT &;

Fifes oy B3 IR IfdeRed BE A9y $7 § I B €, I Swar e dwerr

gR1 48 GfifFed v 9 6w wdem & Afdear ded e frder sfaa w9 @
URES#

R SeacR Siffe HwerHl gRT S99 offte Safied AR Hift & amar @1 fMafaa
A ol arffe gEeror fear @ @Ry

il FHEfie Wi dicul (e od Ad dareF Rem d=i & w9 § gl o 2)
(TaaRert) SR emar A & &g Sl gr1 ol daelt |3 @1 o afd U
gremal weumAl # feifia axer aify | o we ol o g9 wafear € @ den
T I 9N % wU § Ny w9 | g9Rr A gur g9a fon Cyeiel wem Rui @
SUANT B o, §9 aR #, afifedt Sueer evg @Rl €
Seaer difere FeEl § vuel & fau darfea s areasEt ¥ aravae w0 @ e
Ha<HRer qerl o Saffed @l el R US A#MeTs &M aifev| Swaak e
WF & FEw e A diog sl @ fov ariemeny fafia wu @ Sarfaa @ s
EURY

TR SeaeR Yiee FerEl oo dael o) @Rl $ aid @ o 9y i)
sua fory gudiferd Qoierfore weriear @9 afRy,

s TeaR fere derd e e aRex € Rt g d9el aaven 9gq el @

Tl 3 WA & ST B T IR WA R e W €, 98t gai@ war
AR AT (4 @G DI Vb JAfard 3T E;

qai U4 srel oRe @ Ui GRen Wit Aavad w9 § g aifde frad aften gren
W ey e wen ¥ g, Wwwﬁtﬁqmwﬁgﬁﬁﬁwﬁﬁﬁm
HdeTeierar uf¥ierr o ue I $ WY H AET S 91y

SEIR  HEE W Aawd w9 9 fwewdy o g & giafhd av- vy sy 9
o Afdre weer @ fagd oReR @ amR RS e @ mer SR s,

TR d e 3R Ny wu 9 9 e {E ae uga 9 e
mmm%mw%iwﬁﬁawmwwmémwm
B PRIEM o wara w® R A ed 8 R U@ el gRT gwsienl sk
gEmTITersl # SR @ a% B IR AR UH B Gy I HRHH F 917 o @ farg
TegeR SNfeTe R gIRT WRIHE AT &1 yesE fhar W anfevy;

ARG FEEcR ee G gRT AR BIEE @ GYaar @ wafhear € e | st
BT, G 9 UBR $ Ialirsd W o€ 98 GReM USH FXd €, 99 S e @ wf
R W, wE vd Arier &5 9 W § S e 3w gar At & v s
SEUN-S
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(16)

wﬂﬁwﬁwﬁﬁmwﬁaﬁw&%ﬁaﬁwwﬁmﬁm
MR T @ S ARy | uReR @) gRen e Aft 3 aften wiE wd s
ﬁ@?ﬂﬁ%ﬁﬁ‘mﬁﬂﬁmmm,ﬁm%mﬁaﬁ%mm
gﬁ%ﬁmﬁnﬁa&zﬁmmaﬁwﬁmﬁmm—ﬁﬂwﬂﬁ%mmﬁ@
W S SR W & fy vata are e @ afkuee § ) Afeanst @
frwa =9 ufEd § R W34 Teer AR W dUT 3We W & TS W T faRie
Jaid Sucel EFI AR,

Wﬁmﬂﬁﬁmmmg:a@%wﬁm%Qqﬁﬁwﬁmmaﬁq
aiR T e Saiied R affrl qon srRe R wffy & gerl § gem aa
mﬁrmmm@mwﬁw&ﬁﬁmﬁmﬁwﬁ%mﬁﬁm
TR Ry a9 R e dadeer aied wite § g i aer w
S oclie fadeh Aft wReRt ¥ vERa weRa &Y Cwkgfie geqft T
aTs®s g9 ug I | &

oA @ ared, aene, werd], e, AR afERE v o FEed wwel @
Crgi @ @oraT A A e gRT SAEd @ SRR H IINEREG B A oAl AR

4. Rremag g9EE a -
(1) WW$WWWWWW$F@@WW

HRd @ araRe Romd Gfiy @) &1 TeT ey g @ e e
Bi—

@) e Gerde IREE S U6 ARer He™ dew @ 3K o 1@ aRw TE W (@
Rreafrerer @ Rafy ¥ dowR ¥ fre 7 @ o fod) wefenem @ Refa #
TE—TER s X @ 7 7 8)) dtre ke § frgaa g qen erRien et
gNT g B

aord afy Bl Refy § o afe R ) Afgen HHa Suae 78l § df MoriH
SARERY BT SU-IFAT 2(3h) F T BRI B I Brferd LAl TARAAD THI
W 9= =nfae fear Sy

e afe 99 PR @ OFg HTaTerdl AUl YANG UhiE § g aRe 'R 6
mmﬁ%mmmﬁmﬁmﬁmﬁmwm
e BT o died § @ AR fear o |@ddan 2

@) 2 TP T Td & R HHEr S SR AfRenal @ R &
fore ufts & aur R WM S &1 SET Bl TR &, S8 SEER TifERt
gRT =g e s ARy

(@) afz el Al ¥ B o € o Swd @9 o & 5 Wide gd, Sase ol
TiERER WX HEL: W A S R BT Bl URes | dibdiie Fomell §R1 g
T E;
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

L |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publ ication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“agorieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(e)

(1

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, a

(i)

9))

(k)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;

Pravided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassmenl occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)

(c)

(d)

(e)

(0

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadiumn, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever rtequired, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(k)

(M

(m)

(n)

(0)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are viclims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
‘n their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o

g
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il

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

=it
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(6)

5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler Lo
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ecnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(h) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mntent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)

(b)

()
(d)

(e)

(H

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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